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Tehnologije, druzbe in hipoteti¢ni scenariji enakosti spolov

Prispevek tematizira druzbene odtise tehnologij, v katerih se vpisujejo in odra-
7ajo uveljavljena razumevanja o spolih. Ce so bili neko¢ temeljni viri generira-
nja neenakosti posamezniki_ce in njihova prepricanja, pa danes to vlogo v veliki
meri prevzema proces upodatkovljenja. Umetna inteligenca (strojno ucenje) se
uci na podlagi ogromne kolicine podatkov, ki jih pridobiva s svetovnega spleta,
ta pa v veliki meri vsebuje tradicionalna in statisti¢no prevladujoca prepri¢anja.
Programi umetne inteligence tako sooblikujejo zaznave ljudi, odpravljanje nee-
nakosti pa je v sodobnih procesih avtomatizacije vse tezje. Sodobne tehnologije
temeljijo na preteklih izkusnjah in nacinih komuniciranja, posledi¢no v veliki meri
oblikujejo tudi prihodnje nacine druzbenosti (kognicija, komunikacija, koopera-
cija). Sodobne tehnologije niso zgolj infrastruktura, ki omogoca informacijski tok,
ampak sooblikujejo in dolocajo informacijski tok: o ¢em naj razmisljamo, kako naj
razmisljamo, kaj gledati in kaj videti. Prispevek predstavi dva hipoteti¢na scena-
rija prihodnje druzbenosti. V optimisti¢cnem scenariju vztrajamo na ideji enakosti
spolov in prihodnji razvoj tehnologij utemeljimo na potrebah drZavljana_ke, v pe-
simisti¢cnem scenariju pa organizacijo druzbe brez intervencij prepustimo instru-
mentalnemu vladovanju informacij in aplikacij. Razvoj tehnologij je vselej zrcalo
druzbe in njenih prioritet. Ce v fazi razvoja tehnologij ne vklju¢ujemo raznovrst-
nih praks in izkusenj razli¢nih spolov, bodo tehnologije skozi nase rabe Se naprej
obnavljale binarnost in ob¢asno neenakost spolov.
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Technologies, Societies, and Hypothetical Scenarios of Gender Equality

This paper thematizes the social imprints of technologies, which embody and
reflect established understandings of gender. While individuals and their be-
liefs were once the primary sources of inequality, today this role is largely taken
over by datafication. Artificial intelligence (machine learning) learns from the vast
amount of data it obtains from the World Wide Web, which largely contains tra-
ditional, statistically dominant beliefs. Artificial intelligence programs thus shape
people’s perceptions, and eliminating inequality is becoming increasingly diffi-
cult in modern automation processes. Modern technologies are based on past
experiences and ways of communicating, and as a result, they also largely shape
future ways of sociality (cognition, communication, cooperation). Modern tech-
nologies are not merely infrastructure that enables the flow of information, but
also shape and determine it: what we should think about, how we should think,
what to watch, and what to see. The paper presents two hypothetical scenarios for
future sociality. In the optimistic scenario, we insist on the idea of gender equal-
ity and base the future development of technologies on the needs of citizens,
while in the pessimistic scenario, we leave the organization of society without in-
tervention to the instrumental governance of information and applications. The
development of technologies is always a reflection of society and its priorities.
If diverse practices and experiences of different genders are not included in the
technology development phase, technologies will continue to reinforce gender
binarism and, at times, gender inequality through our use of technologies.
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